Assisted in securing passage of a New Hampshire
law requiring construction workers on public
projects to take an OSHA 10-hour safety training
course, bringing to four the number of New
England states with such a requirement.

Lobbied the Connecticut legislature to make
willful misclassification of employees as
independent contractors a Class D Felony.
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Secured passage of legislation in
Maine barring repeat violators of
state environmental laws from

Marketing, Workforce Development Top Priorities
for New England Laborers in 2007

The New England Laborers’ Labor-Management Cooperation Trust (NELLMCT) worked to
increase projects for Laborers and contractors, and to ensure that the workforce would be there
to fill those jobs.

As part of its ongoing comprehensive marketing campaign, NELLMCT developed a project alert
postcard to notify Laborers’ business agents and signatory contractors about upcoming projects of
interest within the Laborers’ New England Region. Among the projects planned and likely to
materialize in the Region are those involving utility work, wind power, and power plant
construction. These expanding markets offer Laborers and their signatory contractors significant
work opportunities, and NELLMCT staff continued to monitor and research these markets to
identify upcoming projects and assess workforce needs. The affiliate is working with the New
England Laborers’ Training Academy (NELTA) to ensure that Laborers can meet those needs.

NELLMCT also continued to support the development of LIUNA’s future workforce by helping
to win additional state funding for the New England Laborers’/Cranston Public Schools
(NEL/CPS) Construction Career Academy. The affiliate lobbied for, and secured, a $300,000
grant from the Rhode Island Department of Education to build a construction technology

work on Department of
Environmental Management
“ projects.
e

A New England
Laborer
participates in
welder certification
training at the New
England Laborers’
Training Academy
(NELTA) in Hopkinton,
Massachusetts.
NELLMCT works
with NELTA and the
Laborers’ New
England Regional
Office to develop a
safe, skilled,
productive
construction
workforce.

laboratory on the school’s campus in Cranston, Rhode Island. NELLMCT worked with NELTA
and the New England Laborers’ Public Relations and Media Department to plan the facility’s
ribbon-cutting ceremony and skills demonstration, which attracted contractors, elected
officials, and industry leaders. The Construction Career Academy is one of the only
construction-centered public charter high schools in the United States.

NEW ENGLAND LABORERS’' LABOR-MANAGEMENT
COOPERATION TRUST
226 South Main Street
Providence, Rl 02903
(401) 751-101M

www.n trust.com
LECET 2007 ANNUAL REPORT ecooptrust.co




OTHER ACCOMPLISHMENTS

Helped pass the “Lend-Lease Act,” which
extends prevailing wage regulations to any
project involving property or premises owned
or majority leased by the state.

Secured passage of legislation that penalizes
contractors who knowingly misclassify
employees as independent contractors.

Mobilized public support for major economic
development projects, including the
$5 billion Trans-Hudson Express
Tunnel, the multi-billion-dollar
widening of the New Jersey
Turnpike, and billions of
dollars of public and

private development.

NEW JERSEY LECET

New Jersey LECET Makes It Harder
for Law Breakers to Hide

New Jersey has one of the strongest prevailing wage laws in the nation, and New Jersey LECET’s
Alliance for Competitive Contracting (ACC) helps the state aggressively enforce the law, routinely
debarring prevailing wage violators. In 2007 alone, the ACC helped debar 17 such contractors
from bidding public work, and helped recover more than $300,000 in fines, fees, and back wages.
But too often, a violator would establish a new company, using the same equipment, personnel,
and even premises as the old company, register with the New Jersey Department of Labor under
the new name, and once again bid on public works projects.

This use of “alter-ego” corporations was weakening the prevailing wage law, harming workers,
and cheating law-abiding contractors. So New Jersey LECET worked with state officials to pass
legislation that makes it nearly impossible for prevailing wage violators to dodge debarment by
establishing a dummy corporation. The law considers a new corporation to be the same entity
as a debarred corporation if any of the individuals listed in the complaint against the debarred
corporation are involved in the direction or control of the new corporation. And regardless of
whether the two companies’ principals are the same, the law judges an “alter-ego” contractor based
on other tell-tale signs of re-establishment including using the same equipment, performing the
same type of work, or using the same address or phone number.

NEW JERSEY LECET Thanks to this new “alter-ego” legislation, scofflaw contractors will find that they can no longer
104 Interchange Plaza, Suite 301 hide behind paper fronts, and law-abiding union contractors will find themselves competing on
Monroe Township, NJ 08831 a much more level playing field.

(609) 860-9223
www.njlaborers.org/lecet



New York State LECET Builds
Coalitions to Increase Impact

New York State LECET continued to build coalitions with a broad range of organizations to
amplify the voice of Laborers and contractors at all levels of government. The affiliate lobbied
for increased transportation and infrastructure funding alongside other labor organizations,
contractor associations, and various interest groups under the umbrella of the New York
Roadway Improvement Coalition (NYRIC). NYS LECET’s Administrator serves as President of
the coalition, which has become the state’s leading transportation construction advocacy
organization. The affiliate also is active in the Empire State Transportation Alliance, a coalition
of groups that work together on downstate transportation issues. When New York Mayor
Michael Bloomberg proposed implementing congestion pricing in Manhattan, NYS LECET
began working with other organizations throughout the city to support increased funding for
mass transit infrastructure.

NYS LECET is active in the newly formed Business and Labor Coalition of New York
(BALCONY), which works on issues of common interest to New York City’s business
associations and public and private sector unions. BALCONY currently is working on health
care reform, education reform, school construction, and transportation infrastructure issues.
NYS LECET has even worked with several environmental organizations to call for greater
funding of mass transit construction and to support water treatment improvements to clean up
Long Island Sound. The affiliate’s work on the Sound with Audubon New York was featured in
a recent issue of Audubon magazine.
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Persuaded the Governor to declare a moratorium
on the approval of new apprenticeship
programs, the first step in a new statewide

crack down on sham apprenticeship programs.

Co-sponsored a seminar on prevailing wage
compliance in public school construction
with Greater New York LECET.

Continued to run advertisements promoting
Laborers and their signatory contractors
in various construction industry
trade publications.

Promoted New York State
Laborers at various trade
shows and conferences.

NEW YORK STATE LECET
18 Corporate Woods Boulevard
Albany, NY 12211
(518) 449-1715
www.nysliuna.org/lecet.cfm



Developed and aired radio and television
commercials promoting Laborers and their
signatory contractors.

Conducted a survey of concrete work
throughout the Northwest Region to assess
union sector market share.

Represented Laborers and contractors
in several business and community
coalitions.

NORTHWEST COOPERATION FUND
12201 Tukwila International Blvd., Suite 145
Seattle, WA 98168
(206) 728-1282
www.nwlecet.org
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Northwest Cooperation Fund
Services Signatory Contractor Needs

The Northwest Cooperation Fund worked with Laborers’ District Councils and Local Unions to
communicate regularly with signatory contractors, and to identify and meet their workforce and
training needs. Utilizing a database of more than 2400 signatory contractors and subcontractors
throughout the Laborers’ Northwest Region, the Northwest Cooperation Fund regularly checks
in with signatory contractors, talks to them about their current and future plans, and connects
them with services available from Laborers’ District Councils, Local Unions, and training funds.
The affiliate also uses the database to distribute newsletters, e-mails, and other materials, and to
match contractors with qualified subcontractors.

When the Northwest Cooperation Fund learned that a signatory contractor needed workforce
training for an upcoming pipeline project in Wyoming and Montana, the Fund worked with the
Northwest Laborers’ Training Trust Fund to provide the needed training. When signatory
general contractors working on heavy and highway construction projects in and around Reno,
Nevada needed traffic control services, the Northwest Cooperation Fund used the database to
connect them with signatory traffic control subcontractors.

At the end of 2007, every Laborers” District Council in the Laborers’ Northwest Region had
access to the contractor database, and several were using it regularly to look up contractors,
check their signatory status, and determine to which agreements the contractors were signed.
In 2008, the Northwest Cooperation Fund plans to expand access to the database to Local
Unions throughout the Region.
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Ohio Highway Guy Recruits Laborers,
Promotes Highway Funding

Ohio LECET, the Ohio Operating Engineers, the Ohio Contractors Association, and the Ohio
Construction Information Association launched the Ohio Construction Career Mobile
(OCCM), a 30-foot mobile classroom staffed by “The Highway Guy,” former Ohio Department
of Transportation spokesman Dave Finley. Finley and the OCCM travel throughout the state to
talk to high school students, guidance counselors, and prospective construction workers about
careers in the construction industry. The Highway Guy also speaks to legislators, journalists,
and the general public about the need for infrastructure funding, the importance of competitive
bidding, the role of the gas tax, and other highway-related topics.

In their first nine months, the Highway Guy and the OCCM have appeared at more than 75
schools, met with more than 240 guidance counselors, and distributed career information to
more than 3100 students. The pair have appeared at numerous career days, fairs, festivals, and
parades. Visitors who visit the Highway Guy and the mobile classroom can view videos about
careers in the construction industry, learn more about the opportunities offered by Ohio
Laborers and the Ohio Laborers’ Training and Apprenticeship Trust Fund, and leave with career
information.

The Highway Guy also maintains a website, www.ohiohighwayguy.com, that includes
information about construction careers.
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Worked with the State Attorney General to
stop an illegal bid on an $8-million county
library project.

Utilized fair contracting arm to reverse the
awarding of a $2.5-million project to a
non-union contractor.

Secured $565,000 in fines, back wages,
and other sanctions against a prevailing
wage violator.

PHOTO COURTESY OHIO LECET

The Highway Guy's 30-foot Ohio Construction Career Mobile, launched in
part by Ohio LECET.

OHIO LECET
152 Dorchester Square, Suite 100
Westerville, OH 43081
(614) 523-3800
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Helped signatory contractors obtain loans

from the Union Contractors Advantage
Program (UCAP), a loan fund available
only to union contractors.

Began to establish the East Tennessee Masonry
Contractors and Union Laborers’ Association.

Continued to support the development
of a structural concrete workforce in
South Florida.

Pursued opportunities for
Laborers and signatory
contractors in the concrete
forming market.

Ohio Valley and Southern States LECET Manager of
Business Development Ron Tanner (far left) joins
coalition partners on the future site of the Building and
Construction Institute of the Southeast. Left to right,
from Tanner, are: Tony Boals, Vice President, East
Tennessee Grading; Roger Tuder, President & CEQ,
Associated General Contractors of East Tennessee;
James King, Vice Chancellor for Vocational-Technical
Education, Tennessee Board of Regents; Dr. James
Catanzaro, President, Chattanooga State University;
Claude Ramsey, Mayor, Hamilton County, Tennessee;
Randy Tyree, Assistant to the Commissioner, Tennessee
Department of Labor; and Allan Perko, Regional Sales
Manager, Power Equipment Company.

0VSS LECET
22 Century Blvd, Suite 450
Nashville, TN 37214
(615) 885-7828
www.ovsslecet.org
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OVSS LECET Helps Establish Workforce
Development Vehicle

OVSS LECET and the Southeast Laborers’ Training Fund worked with a coalition of other building
trades unions and various industry partners to establish the Building and Construction Institute
of the Southeast (BCIS) at Chattanooga State University in Tennessee. The BCIS is working to
recruit the next generation of construction workers and to connect them with the training and
apprenticeship programs offered by the Laborers and other building trades unions.

BCIS representatives travel to schools, job fairs, and various events to talk to young people
about the benefits of a career in construction. The organization provides training programs that
introduce students to the construction industry and brief them on the types of skills they will
need to be successful. The organization hopes to funnel a large number of qualified students
and other young people into union training programs, thus building the construction
workforce that the Chattanooga area needs.

OVSS LECET holds seats on the organization’s Advisory Committee, Masonry Advisory
Subcommittee, and the Heavy and Highway Advisory Subcommittee.
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Philadelphia LECET Helps Laborers,
Contractors with Power Plant Work

Philadelphia LECET’s ongoing efforts to win work in the city of Coatesville and in Chester
County, Pennsylvania began to pay off in 2007 when the owner of a planned $500-million
power plant committed to using Laborers and their signatory contractors on the project. The
project will provide a total of one thousand jobs, and Philadelphia LECET and Laborers” Local
Union 413 also won an agreement from the owner to man the power plant itself with Laborers.

Philadelphia LECET helped both Laborers’ Local Union 413 and Laborers” Local Union 135
build relationships with elected officials, major developers, and business leaders in Coatesville,
Chester, West Chester, and other municipalities throughout Chester County, Pennsylvania.
Thanks to these efforts, Laborers’ market share is steadily increasing in the county, where all
construction projects once were performed completely non-union.

Philadelphia LECET also continues to look for opportunities to help Laborers build market
share throughout suburban Philadelphia. The affiliate and the Laborers’ District Council of the
Metropolitan Area of Philadelphia and Vicinity continue working with the Philadelphia
Building and Construction Trades Council to increase union sector market share throughout
the area.
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Continued to advertise the services of Laborers
and their signatory contractors in television,
radio, and print advertisements.

Represented the interests of Laborers and their
signatory contractors before elected officials
throughout the Philadelphia area.

Recruited Laborer apprentices through the
Housing Association of Delaware Valley's
Diversity Apprenticeship Program.

Continued to build and maintain
relationships with a wide range
of community and civic
organizations.

PHILADELPHIA LECET
319 N. 11th Street
Philadelphia, PA 19107
(215) 922-6139
www.ldc-phila-vic.org/ldc/lecet



Promoted Laborers and their signatory
contractors through radio and television
commercials, billboards, print advertisements,
brochures, and other marketing materials.

Recruited Laborers at high-school and vo-tech
job fairs throughout southern Nevada.

Represented Laborers and signatory
contractors at construction industry
trade shows.

Sponsored safety seminars
and classes for Laborers and
signatory contractors.

SOUTHERN NEVADA LECET
2345 Red Rock Street, Suite 200
Las Vegas, NV 89146
(702) 876-0636
www.snlecet.com
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Southern Nevada LECET Markets Laborers,
Contractors to Owners, Developers

Southern Nevada LECET helped Nevada Laborers and their signatory contractors win work on
three of the largest privately funded projects in the United States by appealing directly to project
owners. The massive projects, including Project City Center, have a combined value of more than
$14 billion, and are expected to employ as many as two thousand Laborers. On two of the three
projects, there was significant competition from non-union contractors. Southern Nevada LECET
helped secure these and other projects by meeting directly with project owners and developers,
and discussing the advantages of utilizing union Laborers and their signatory contractors.

Southern Nevada LECET talked to project owners about the productivity, professionalism,
training, skills, and safety that Laborers and their signatory contractors bring to every job. The
affiliate’s message resonated in a market where owners and developers appreciate quality but are
cost conscious. Southern Nevada LECET helped convince them that Laborers and their signatory
contractors could deliver high-quality work at competitive prices.

Southern Nevada LECET continues to build relationships with owners, developers, and construction
users that can lead to projects and jobs for Laborers and signatory contractors.

Photo above: Las Vegas' Project City Center under construction. Southern Nevada LECET helped Laborers and contractors
win work on the project.
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Washington LECET Launches Comprehensive
Workforce Recruitment Campaign

Faced with both an expanding construction market, and a growing number of Laborers retiring
from the trade, Washington LECET launched a campaign to recruit the next generation of
Construction Craft Laborers. The affiliate produced a recruitment DVD that features interviews
with actual Laborers, footage of construction sites, comments from a prominent signatory
contractor, and a tour of the Laborers’ training center in Kingston, Washington. Washington
LECET is distributing the DVD and other workforce recruitment materials to high-school guidance
counselors, teachers, and administrators throughout western and central Washington.

Washington LECET also developed several radio commercials and aired them on two radio
stations popular with 18-to-25-year-olds, and on three radio stations popular with 26-to-34-
year olds. The ads included a special toll-free telephone number dedicated to the recruitment
of Laborers, 877-77-LABOR. The spots targeting younger listeners generated more than 250
calls and filled the apprenticeship program to capacity. Those targeting older listeners were
aimed at experienced construction workers and netted 30 seasoned Laborers who subsequently
were placed on union jobs.

To reach even younger potential Laborers, Washington LECET helped establish a Construction
Careers Academy program to help Whatcom County high-school students prepare for careers in
construction. In its first year of operation, the program has enrolled 17 students from eight high
schools. The affiliate also is promoting Construction Craft Laborer careers in presentations to
high schools, job fairs, and other events likely to draw qualified young people.
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Ran sponsorship spots on Washington State’s
Public Affairs Network to educate the public
about Laborers’ role in building and
maintaining the state’s infrastructure.

Helped signatory contractors meet state
contracting requirements by connecting them
with certified woman-owned, minority-owned,
and disadvantaged subcontractors.

Supported the passage of an
$18-billion roads and transit

funding bill for Snohomish,
Pierce and King counties.

PHOTO COURTESY WASHINGTON LECET
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A video crew shoots a segment of Washington State LECET'S Laborer
recruitment DVD.

WASHINGTON LECET
4801 63rd Ave W
University Place, WA 98467
(425) 971-2482



Helped Laborers and signatory contractors
secure work on a $700-million power plant
in Springfield, Missouri whose bonding the
affiliate supported in 2006.

Worked with the Labor-Management Council
of Kansas City to build strong relationships
with area contractors, engineers, developers,
and architects.

Worked with WMKLDC, Eastern
Missouri Laborers’ District
Council LECET, and the
Missouri Laborers’ Lobbying
Committee on legislative
issues of importance to
Laborers and their

signatory contractors.

WESTERN MISSOURI & KANSAS LABORERS'
DISTRICT COUNCIL LECET
1101 E. 87th Street, Suite 100
Kansas City, MO 64131
(816) 361-7048

LECET Affiliate Helps Laborers, Contractors
Secure $400 Million in Residential Work

Western Missouri and Kansas Laborers’ District Council LECET (WMKLDC LECET) helped
Laborers’ Local Union 663 and Laborers’ signatory contractors secure $400 million worth of
residential construction in Western Missouri. When developers announced plans to build a
resort community in traditionally non-union Branson, Missouri, WMKLDC LECET, the
Western Missouri and Kansas Laborers’ District Council (WMKLDC), and Laborers’ Local
Union 663 targeted infrastructure, hotel, and residential construction associated with the
project. The affiliate approached the developer and offered financing through the Laborers’
Residential Capital Program One (ReCap One) in return for a commitment to utilize union
contractors on the project. WMKLDC LECET then recruited signatory contractors to bid on
the projects.

Western Missouri and Kansas LECET also worked with Local Union officials and the
Construction Industry Laborers’ Training Fund of Western Missouri and Kansas to develop
training for the projects. The training fund is planning to build a new training facility to service
these and other projects in the area.

WMKLDC LECET continues to bring Laborers and signatory contractors together to win projects
and jobs throughout western Missouri and Kansas.
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Recruited signatory contractors to bid on sewer
and water work in a part of the state where
Laborers and their signatory contractors have
little or no market share.

Made Prevail, software that helps contractors
file prevailing wage surveys, available online.

Recruited Laborers at community and
high-school job fairs.

Monitored public projects for
fair contract and prevailing
wage compliance.

Promoted Laborers and
signatory contractors in
print, radio, and television
advertising.

Wisconsin LECET Outreach to Owners
Leads to Projects and Jobs

Wisconsin LECET helped Laborers and signatory contractors win work on a planned $100-million,
high-rise, mixed-use development in downtown Milwaukee by reaching out directly to the project
developer. When The Daily Reporter, a Wisconsin construction trade publication, listed the Rihanna
Project in its “Contemplated Projects” section, Wisconsin LECET contacted the developer, discussed
the project’s needs, assessed the project’s scope, and connected the developer with signatory contractors
capable of bidding on the work. Wisconsin LECET and the Wisconsin Laborers’ District Council also
agreed to mobilize Laborers to support the project, if the developer would commit to utilizing union
contractors on the job. The developer agreed, and Laborers attended city council meetings about the
project and testified on its behalf. When the project breaks ground in 2008, it will do so with union
construction workers and their signatory contractors.

Wisconsin LECET’s work on the Rihanna Project grew out of its ongoing efforts to market

Laborers and their signatory contractors directly to developers, owners, and users of construction

services. In addition to reviewing The Daily Reporter for upcoming project and job opportunities,

Wisconsin LECET identifies project leads through both LECET’s CTTS Exchange, and a

statewide project tracking service devoted to the private construction market. When Wisconsin

LECET identifies a lead, it contacts the owner or developer to introduce the Laborers, ask

about project needs, and promote the use of Laborers’ signatory contractors. The affiliate then

finds signatory contractors able to bid on the work and encourages them to bid. Owners are WISCONSIN LECET
often pleased to have the help finding qualified, skilled contractors, and signatory contractors 4633 LIUNA Way, Suite 101
are pleased to learn of additional project opportunities. DeForest, WI 53532
(608) 846-8242

www.wilaborers.org/labormanagement/lecet
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Began offering RTOA contractors access to
rail-related project tracking through Industrial
Information Resources.

Participated in Railroad Day on Capitol Hill
to lobby the U.S. Congress for additional
rail infrastructure funding.

Promoted LIUNA, the IUOE, and their
signatory contractors at industry trade
shows and conferences.

Placed advertisements in
several major rail industry
trade publications.

»

RAILCET
1 North Old State Capitol Plaza, Suite 525
Springfield, IL 62701
(217) 522-5418
www.railcet.net

The Railroad Cooperation and Education Trust (RAILCET) is a labor-management partnership between the
Laborers” International Union of North America (LIUNA), the International Union of Operating Engineers
(IUOE), and the member contractors of the National Railroad Construction and Maintenance Association
(NRC), all of whom are signed to the Rail Transportation and Operation Agreement (RTOA).

Improved Rail Agreement Attracts New Signatories,
Leads to Increase in Man Hours

RAILCET marketed to railroad contractors and owners a new, five-year Rail Transportation and
Operation Agreement (RTOA) between LIUNA, IUOE, and the NRC. The new agreement
includes several improvements to make it easier to use, including workforce mobility, flexible
work weeks, streamlined grievance procedures, geographically zoned wages and benefits, and
high-quality, low-cost health insurance.

RAILCET helped to increase the number of hours worked under the RTOA and the number of
contractors signed to it. The terms of the new agreement enticed several rail construction and
maintenance contractors to sign, including a contractor who had previously worked union in
Ohio, but non-union elsewhere. The new RTOA enabled the contractor to utilize the agreement
outside of Ohio, yet still remain competitive with other project bidders. Although the RTOA
covers only 41 states, a new provision of the RTOA allows it to be expanded into any of the
remaining nine states with the permission of LIUNA and IUOE officials. The improved
agreement is making it easier for RAILCET, LIUNA, IUOE, and their signatory rail contractors
to pursue rail construction and maintenance projects and jobs throughout the United States.
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LIUNA/DCA LABOR MANAGEMENT
COOPERATION TRUST

The LIUNA/DCA Labor-Management Cooperation Trust (LIUNA/DCA-LMCT) is a partnership
between the Laborers’ International Union of North America (LIUNA) and the Distribution
Contractors’ Association (DCA) to facilitate labor-management cooperation, secure projects
and jobs, and advance shared interests in the distribution construction market.

Laborers, Contractors Cooperate on Industry
Issues of Common Concern

The LIUNA/DCA-LMCT brought Laborers and signatory utility contractors together to
address challenges facing the industry. One of the most critical issues, for both Laborers and
contractors, is the need to train and maintain a skilled, competent workforce. Distribution
pipeline construction and maintenance projects continue to grow, and workforce development
remains a top priority for owners, contractors, and LIUNA. LIUNA/DCA-LMCT trustees met
throughout the year to address the issue.

The LIUNA/DCA-LMCT continued to work with LECET’s voting representative on the
American Society of Mechanical Engineers’ (ASME) B-31 Q technical task committee to provide
Laborers and their signatory distribution contractors a voice in the committee’s deliberations.
The affiliate also monitored, and helped Laborers and contractors respond to, state and federal
legislation related to the construction, rehabilitation, and maintenance of pipelines, cables, fiber
optic networks, and other distribution infrastructure systems.

OTHER ACCOMPLISHMENTS

® Pursued project and job opportunities in gas
distribution, telecommunications, and utility
construction throughout the United States.

Hosted meetings of Laborers and signatory

distribution contractors throughout the year.

Sponsored several market-related seminars,
conferences and meetings.

LIUNA/DCA LABOR MANAGEMENT COOPERATION TRUST
101 W. Renner Road, Suite 460
Richardson, TX 75082
(972) 680-0261
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